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The course Employment Security focuses on the employment security system in Taiwan, introducing
the definition and meaning of the employment security system, relevant theories and concepts of the
employment security system, regulations and policies related to the employment security system, etc. It
also discusses the development of the labor market and guides the students to think about what

employment security is. In particular, the three main axes of employment security, namely employment



services, vocational training, and employment insurance, are explained to provide students with an
understanding of personal employment security rights and interests. Further discussion on employment
promotions for particular groups, especially youth and middle-aged and elderly people, helps students
to understand what national resources are available for them when joining the labor market. After
completing this course, students are expected to comprehensively understand the employment security
system in Taiwan and further cultivate their own competitiveness in the workplace along with high-
quality humanities and social science literacy.
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Human resource planning and human capital formation have always been important topics in labor

P} F_

issues. The biggest difference in this course design is that the course will covers the humanistic
thinking, and this course develop in-depth study of the educational psychology, training planning, and
life-work balance of talent cultivation, and systematic organization and teaching of related humanistic
education to equip students with a complete concept of whole-person development when studying labor

issues in the future. At the same time, to fundamentally solve the employment problem, we must have



good personality suitability. In other words, the successful introduction of human development
education in career guides is an important factor in increasing students' employability.

There is currently an imbalance in domestic education, and there is a serious disconnect between
college graduates and the talent needs of enterprises. How to guide students to achieve self-
understanding and educational improvement is an urgent issue that domestic labor, labor and human
resources departments are urgently investing in. This course was launched at a time when current
national policies are urgently needed, with the goal of assisting students in developing themselves and

planning their careers.
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This course explores areas of talent learning and development, such as needs analysis, learning theory,

training transfer, training evaluation, training methods and career management. It also includes hot

topics such as TTQS, corporate universities, functions, learning management systems, knowledge

management and digital learning, etc. Each chapter includes the latest academic research and company

practices.
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This course 1s design to explain and discuss the issues in labor relations that students may face when
entering the job market in the future. The course is mainly divided into three units. The first unit mainly
introduces the source and development process of labor relations; the second unit It mainly introduces
individual labor laws and regulations to regulate and protect individual labor rights, and discusses
relevant content such as labor base law, gender work equality law and employment service law; the
third unit focuses on collective labor law, and will introduce the rights of solidarity, If the right to
dispute is dominant, the Trade Union Law, the Group Consultation Law and the Labor Dispute
Resolution Law will be explained. This course will introduce the important laws and regulations

involved in the workplace in a structured and systematic manner, supplemented by specific court



AN

decisions and cases for explanation and discussion, in order to cultivate students' basic legal knowledge
in the future workplace.
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The main current labor laws in Taiwan, in addition to the Labor Standards Law, include the so-called
Labor Three Laws (Trade Union Law, collective bargaining agreement, Labor Dispute Resolution Law)

and Factory Law, all of which were legislated by the Central government around 1930. The labor



regulations legislated by the Nationalist government after its relocation in Taiwan, with the lifting of
martial law in 1987 as the watershed, seem to have different connotations. Before the lifting of martial
law, there were not significant changes in the field of collective labor law, such as trade union law,
collective bargaining law, and labor dispute resolution law; In the field of individual labor laws, in
order to ensure the welfare and working conditions of workers, in addition to legislating labor safety
and health laws, the most important thing is to establish labor benchmark laws based on existing
factory laws; In the field of labor market law, there are labor insurance regulations and vocational
training laws. However, after the lifting of martial law, in response to changes in Taiwan's political,
economic, and social environment, the Employment Service Act and Employment Insurance Law were
legislated in the fields of Labor Market Law and Employment Policy Law; In addition to revising the
Labor Standards Law, the Occupational Safety and Health Act, Gender Equality Work Law, The Act of
the Protection of Employees During Mass Redundancy, and Labor Pension Regulations have also been
legislated in the field of "Individual Labor Laws"; In the field of collective labor law, significant
revisions have been made, shifting from a strict management of trade unions to a position of labor

management autonomy.
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Safety and health are often ignored by employers or workers, resulting in occupational accidents in the
workplace, the cause of which is completely due to the lack of proper safety and health concepts and
the mentality of being lucky. The objective of this subject is to enable students to understand the
importance and concept of occupational safety and health, and then to have basic knowledge such as
identification of hazard factors in the workplace, prevention and control of hazard factors, and
emergency response measures, thereby reducing occupational accidents.
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